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15.6 Hazardous Substance Special Assignment Pay 

Beginning no later than 90 days after adoption of the successor contract, the City agrees to 
conduct a job audit of the Behavioral Health Clinician I (24780), Behavioral Health Clinician II 
(24 790), Social Services Specialist (24810), and Code Enforcement Officer I (33090), Code 
Enforcement Officer II (33100) classifications who perform services in active encampments 
through the city and the parties shall meet and confer over the results of the City's review. The 
Union believes employees in these classifications who perform services in an active 
encampment should receive a salary differential to base pay for hours worked on assignment. 

Employees who are regularly assigned to perform services in unhoused settings throughout the 
service area shall receive a three percent (3%) salary differential to their base pay for all actual 
hours worked in the field and performing duties in unhoused settings.  
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